COLLEGE OF SPEECH-LANGUAGE
PATHOLOGISTS AND AUDIOLOGISTS
OF SASKATCHEWAN

CHANGE

ARE CSASK is transitioning from council
elections to competency-based
CU M | N G I I I appointments.

WHY SHIFT FROM ELECTIONS TO APPOINTMENTS? 2 ™o eliminate association-stye governance

structures and practices which contribute to

1. To be responsive to current regulatory best member confusion regarding CSASK’s mandate as a
practices and align with other provincial and regulatory body (focus on public protection).
national health regulators. e Elections are a legacy function common in

e This transition is supported by our current professional associations, not regulatory bodies.
legislation. Associations are accountable to membership
o The 27 Saskatchewan health regulators and therefore it makes sense that the council
advocated for their respective governing members of professional associations are
legislation to be amended to allow for chosen by its members. In contrast, regulatory
council recruitment by appointment. bodies are accountable to the Saskatchewan
These amendments were made to The public and the government.
Speech-Language Pathologists and e The public is not being served when regulators
Audiologists Act, S§ 1990-1991 in 2023. are structured like associations, which increases
o Many of the 27 Saskatchewan health the risk of “member” interests being prioritized
regulators have already made this shift over those of the public (e.g. necessity to raise
and some are currently in the process. fees required to operate the college).
¢ Among the Canadian speech-language 3. To ensure competency-based selection of council
pathology and audiology regulated jurisdictions members.
3 provinces (BC, AB, NS) are currently recruiting e Competency-based recruitment:
by appointment and another 3 provinces (SK, o ensures that appointed council members
MB, NB) are in the process of making the are selected based on the specific
transition. competencies, skills and attributes needed
e |eading regulatory practice is to ensure council on council.
is comprised of members who bring skills, o s essential to ensuring a balanced and
experience and backgrounds that support the skilled council that is well-informed and
governance of the college. CSASK’s mandate of aligned on CSASK’s mandate.
public protection and regulation of the 4. To improve diversity and inclusion on council.

professions is strengthened when council e Appointments can be designed to actively recruit

members have knowledge and expertise in diverse candidates and underrepresented voices

professional regulation. or geographic areas.


https://csask.ca/wp-content/uploads/2023/06/SLP-AUD-ACT-2023.pdf
https://csask.ca/wp-content/uploads/2023/06/SLP-AUD-ACT-2023.pdf
https://csask.ca/wp-content/uploads/2023/06/SLP-AUD-ACT-2023.pdf

HOW IS REGISTRANT FEEDBACK BEING CONSIDERED? NEXT STEPS:

e Registrant feedback was initially obtained in October e (CSASK council wishes to be transparent during
2025 at the Legislation and Bylaws Committee. this transition and will provide communications
e A second opportunity for registrant feedback occurred as the college progresses through this transition.
at a virtual Council Coffee Chat on November 3, 2025. The following communications and opportunities
The following themes and feedback were gathered from for discussion are upcoming:
the five registrants in attendance: o November 25, 2025: Registrants will be
o Some registrants felt the move to appointments provided with an opportunity to review the
is a big change and the coffee chat invite may not recruitment tools and supporting documents
have expressed the immediacy of this change. for appointment.
o Some registrants felt unable to express whether o December 9, 2025: Council Coffee Chat —
they were in favour of transitioning to Question and Answer.
recruitment by appointment and desired o January 2026: Call out for registrants to join
additional information. the governance committee.
o It was requested that CSASK maintain o January 2026: Call out for applications for
transparency throughout the council selection self-nomination to council.
process.

HOW 1S CSASK MAINTAINING TRANSPARENCY IN THE QUESTIONS OR FEEDBACK:
[:UUN[:"_ SELECT"]N PRUCE889 Contact CSASK Council at office@csask.ca

e At least one registrant will be appointed to sit on the
newly established governance committee. Among other
responsibilities, the governance committee will:

o ensure effective procedures are in place for
council appointment and recruitment in
alignment with the governing legislation and best

practice in health profession regulation. Colleges that have transitioned to

o review candidate applications and assess against i . d
the needs of the council and the eligibility council appointments reporte

requirements prescribed in the bylaws. higher participation, as registrants
o recommend the most qualified and suitable felt less exposed thanin public
candidates to the council for (re) appointment. . . .
L elections, which are sometimes

e The council chair will notify successful and unsuccessful
candidates. Unsuccessful candidates will be provided perceived as unfair or unsafe.
with constructive feedback to encourage professional
development and future participation in the council
recruitment process.

e Newly appointed council members are announced
through website posting, registrant update emails and
at the annual general meeting. Data will be shared
regarding the number of candidate applications received
along with a brief rationale to support the appointment
decisions.
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